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AEATIO TYNOY

To EMN #1 otnv EAAGSa kat petagu 201-250 naykoopiwg otnv AntacxoAnoiuotnta Anodoitwy,

oUpPwva e TNV Katatatn QS

To EBvikd MetooBlo MoAuteyveio katataooetal otnv 1" Béon otnv EAAASa kat otig B€oelg 201-
250 twv navenotnuiwy maykoopiwg otnv AntacxoAnouotnta twv Anodoitwy, cupudpwva e TNV

katataén Quacquarelli Symonds (QS) 2022.

Ta 5 kopudaia Navenotipa ivat MIT, Stanford, UCLA, Univ. Syndey kat Harvard. Meta€l twv
kopudaiwv 20 eivat 5 Eupwraikad MNavemotiuia, kat cuykekplueva 0&Popdn (#7), Cambridge

(#11), IvotitouTo MoAutexvikng oto Mapiot (#12) kow UCL (#20).

H BaBuoloyia kaBe 1&pupatoc anoteAeital ano névie SelKTEC :

(BA. https://www.topuniversities.com/employability-rankings/methodology )

1) ®nun otoug epyodoteg-employer reputation (30%), 2) Napaywyn anodoitwv- alumni outcomes
(25%), 3) Zuvepyaoiec pe epyodOTeC, Ue avaywyn oto MANB0¢ Tou akadnuaikou MPOCWTIKOU -
Partnerships with employers per faculty (25%), 4) Yxéoslc epyoSotwv-dolTnTwy HE avaywyn oto
uéyebog tou doutntikol mMAnBuopol - Employer/student connections (10%) kot 5) Mocooto

amaoyxoAnong anodoitwv - Graduate employment rate (10%).

H katataén Baoiletal os meploocotepeg and 75.000 amnaviioslc otnv Epsuva Epyodotwv QS Kat
otnv avaAuon mepLocotepwyV amnod 40.000 amd Toug Mo KALVOTOUOUG, SNULOUPYLKOUG, OLKOVOULKA
€UPWOTOUG, EMIXElPNUATIEC /Kol AAvOpwrmoug otov KOOUO Yyl va  kKaBopioouv mold
TIAVETILOTA LA TTopdyouv amodoitoug pe emippon otig diebveig e€ehifelc. H detvy katataln
nepAapBAveEL TTAVETUOTNULAKEG ouvepyaoieg pe 2.000 kopudaieg Oiebveic etalpeieg, OmMwg

kataypadovtal o Fortune kat Forbes.

Hpwwv MoAuteyveiou 9, MoAutexveioUtmoAn Zwypdgou,15772, TnA. 210 772 2047, e-mail: rector@mail.ntua.gr
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MetagV twv eAAnvikwv Mavemotnuiwy, to Owkovoukd Mavemotiuo ABnvwy Kot to EBviko kat
Kamodiotplako Mavemnotiuo ABnvwv katatdooovtal ot B£oelg 301-500 kal To APLOTOTEAELO

MNaveniotuio Oecoalovikng otig B€oelg amo 501 kot avw.

To cuyKekpLpEVa KpLTpLa/SelkTeg UMTOSELKVUOUV EVIOXUTIKA LETPA yLa Th BeATiwon tng B€onc tou
EMM otnv maykoopla Katataén otnv anacyoAnolpotnta twy anodoitwv. Metall autwv ival n
avaBabuwon twv dpdcewv kat dopwv tou EMM mou otoxelouv otnv gyyutnTa Twv ¢oltntwyv
HUNXOVIKWV Kol TwV (pneAlovtikwy) gpyodotwv otnv EANGSa Kot To e€wteplkd. Aedopévou OTL N
HETPNON TNG AMOOXOANCLUOTNTAG TwV armodoitwy pag yivetal oe Stebvn kKAlpaka, n enidpaon tou
brain drain otnv teAwkn Katdtagn ekTiLdToL OTL Elval onUavtiki Kal poodEpeTal yla Slepevvnon,
HEOW TwV oTolxelwv Tou QS f and aleg mnyEc. Ta otolxeia tou QS avatpéxouv péExpL to 2018 Kkal
OUVETIWG SV MPOCPEPOVTAL YLO OUCLAOTIKI CUYKPLTIKN avaAuon. Ao to 2018 uéxpl oruepa, To
EMMN Swatnpet tig Béoelg 201-250 otn Sebvh katataln avadoplkd HeE TNV amacoAnolpuotnta

arnodoitwv.

Avdpéag . MmouvtouBng
MpUtavng EMN



